Scuola Vita Nuova

SVN provides a safe, healthy, collaborative community of engaged learners

who are inspired academically while fostering a supportive network for its

families.

Vision:

As a collaborative community of learners, SVN shall be a positive, engage
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Having Fun before Winter Break




Dress Out Day & Recess at the Park




Open Enroliment

Admission Procedures:

Any eligible student who resides in the Kansas City, Missouri School District attendance area can
complete the application process at Scuola Vita Nuova Charter School. Preference will be given to
siblings and students residing in a two mile radius of Scuola Vita Nuova.

Enrollment Procedure:

Scuola Vita Nuova will maintain an open enrollment period for the upcoming schoo
1- March 1, 2022. Applications must be received by March 1st at 4:00 P.M. Scuol
exercise a lottery system to determine enrollment. Applications can be downloa
website (www.svncharter.org) or picked up in the SVN office.

Apply online at https://svncharter.org/

Entrance Age for Kindergarten:

Students must be five(5) years old before September 15t preceding entrance.



Student Achievement

* STAR Assessment will open in January

* HOOT Reading data for 4t" grade students will
be available in January

* WIDA Access Testing for ELLs will be
administered January 9-27 (237 students will
be tested)




2022-2023 School Calendar

School Calendar as Provided in Statute

Missouri statute directs that each school board shall prepare annually a calendar

for the school term per Section 171.031.1, RSMo. The school term shall consist of
one thousand forty-four hours of actual pupil attendance which shall be required
with no minimum number of school days required, and "school day" shall

mean any day in which, for any amount of time, pupils are under the
guidance and direction of teachers in the teaching process. For kindergarten
and prekindergarten grade levels the board shall provide a minimum of

five hundred twenty-two hours of actual pupil attendance in a term

with no minimum number of school days.




2022-2023 School Calendar

School Calendar as Provided in Statute

In order to be eligible to receive state aid for its education program a school district and charter school must
adopt a calendar that meets minimum standards that provides at least 1,044 hours of instruction and such
plan must include a minimum of 36 weather make-up hours for possible loss of attendance due to inclement
weather. No minimum number of school days shall be required, and “school day” shall mean any day in which,
for any amount of time, pupils are under the guidance and direction of teachers in the teaching process per
Section 160.041, RSMo.

A school district or charter school may be exempt from the requirement to make up school

lost or cancelled due to inclement weather in the school district or charter school when the
school district or charter school has made up the thirty-six hours required under subsection
2 of this section and half the number of additional lost or cancelled hours up to forty-eight,
resulting in no more than sixty total make-up hours required by this section.

One thousand forty-four hours of actual pupil attendance with no

minimum number of school days shall be required for each pupil or
group of pupils; except that, the board shall provide a minimum of
522 hours of actual pupil attendance in a term for kindergarten and
prekindergarten pupils with no minimum number of school days.




Student Handbook

The goal of Scuola Vita Nuova Charter School’s staff

is to provide students with the best possible learning
environment to promote the highest academic

achievement by students. Students are expected
push themselves academically in order to dev
the positive learning habits and self-disciplineff/
necessary for life-long success. '




Social Emotional & Behavioral Learning

Our goal at SVN is to provide each student with a safe and supportive learning environment. No student
has the right to interfere with the learning of another student. To help students learn to behave
responsibly and be accountable for their choices we employ the philosophy of Conscious Discipline.

The following skills are fundamental to Conscious Discipline:
e Composure (anger management)
® Encouragement (kindness, caring, helpfulness)
® Assertiveness (bully prevention, healthy boundaries)

e Choices (impulse control, goal achievement)
e Empathy (emotional regulation)

® Positive Intent (cooperation, problem solving)
e Consequences (learning from your mistakes)

Students are taught these skills so that a partnership can be established between students
staff. When students are struggling staff will work with students to identify the issue, proces
way to deal with the situation, and be accountable for their choices.
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Kickboard

Leaderboard
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First name Last name Group Average
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ORG-WIDE DIVERSITY,

TALENT EQUITY,
STRATEGY & INCLUSION, &
STAFFING ANTIRACIST
MODELS PRACTICES
TALENT
DIAGNOSTIC &
RETENTION EQUITY AUDITS

SUCCESSION COMPETENCY
PLANNING MODELS
We believe that equitable,
inclusive, and antiracist talent
systems create the conditions
for all staff (and therefore j COMPRSATION
P:y":f::‘#:ﬁ‘ students) to thrive. ¢ & BENEEITS

fuel

TALENT

DEVELOPMENT RECRUITMENT
& COACHING

ONBOARDING &
\ OFFBOARDING HIRINC




Employee Value Proposition

STUDENT FOCUSED

COLLABORATIVE AND SUPPORTIVE
CULTURE

OPPORTUNITIES FOR GROWTH
VALUE OF TEACHER EXPERTISE




Wiy Peopile Work &t Scaula,Vita Nuova Charter School:

STUDENT FOCUSED: 5N puts our shudents snd our students’ inkerests first. We understand the importance of
mieebing our shudents wihere they are. Stff priontize creating 8 community through strong relstionships snd
high-expectations for both sbudents and themssives. W sctively engege our famiies, one of our most veluable
mssets, Bnd encoursze I=srning beyond the walls of cur schoal Bhrough strong commaunity partnerships. S5 of
gur shadenits Ifve within 8 2-mile radius of our schood and we work to develop ther pride in themsehes and their
CoMmmunity.

COLLABORATIVE AND SUPPORTIVE CULTURE: %N belizves in colisbombion among aur staff. Ac s Leader in e
School, we focus on our skff's skrengths snd recogniz e themn as leaders who support sach other and hold esch
other accountable for sreuning our students can thrive. Curwelcoming emdronment ancoursges teachers to
wark together and keep students st the forefront of our dedsions. The result is sn =xcellent school culture that

results in high staff retention. Sur approzch to colaborstion mesns we siso invohee fTamilies and the
DoMmmunities in our deosion-making.

OFPORTUMITIES FOR GROWTH: SVH supports our statf in their ongning srowth through professional
development, coaching, snd cppartunibies to collaborabe. With SWN, stsff heve the dhence to continuously lesm
B, develop their strengths. SWN orestively works to find ways to support staff through intemnsl and =xternal
professional development opportunities and encoursges staf? to pursue new opporturities at the school.
VALUE OF TEACHER EXPERTISE: 5VN &5 @ standards-driven school and teschers acthely work together to create
8 AR curmodum thet reflects those l=arning cutcomes and aliows our shadents to s=e themsehes.
When changes are required and standards evolve, our teachers pley an active role in determining what rappens
because of our collsborative approach to decision making. 'We slso understand the importance of our keschers’
experience and expertise and enoourage them o b= innovative in how they support our students.

Our Mission: 5\ provides 3 safe, healthy, collsborstive community of engaged ksamers who sre inspined amdemioally
while fostering & supportive network for its families.

Qur Vision: As a collsborstive community of l=smers, W shall be a positive, engazed memiber of the commurity and
b= recognized stab=wide a5 one of the top ten charter schools in academic performance.




School Board Members s\l

Serving Kids, Changing Lives™ ﬁ"‘

Edgar Palacios ott Ann Klockau regory Jones
Board President i Board Treasurer Board Secretary

Calvin Ricks Selena Smith
HA&R Block Regional Director ior Level Executive
E ratices Leacasyrip

SVN provides & safe, headthy, y « anically while fostering
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